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Abstract
Background & Aims: Work-life balance with burnout and family functioning are among the issues that
are of great importance in the nursing profession today. Therefore, the present study was conducted to
determine the relationship between work-life balance with burnout and family functioning of nurses
working in teaching hospitals of Urmia University of Medical Sciences in2020.
Materials & Methods: This study was a cross-sectional and descriptive-correlational study. 392 nurses
of teaching hospitals of Urmia University of Medical Sciences were selected by stratified sampling
method and entered the study. In this study, demographic information form, Wong and Ko work-life
balance questionnaire, Maslach burnout questionnaire, and Epstein et al. family functioning scale. The
collected data were analyzed using SPSS software version 16 and descriptive and analytical statistical
tests.
Results: In this study, 392 nurses working in Urmia University of Medical Sciences participated; the
majority of whom were female (80.6%) and married (79.6%). The mean and standard deviation of age
and work experience in the nurses were 37.37+£7.95 and 12.71+7.65, respectively. The results showed
that there was a significant linear relationship between work-life balance variables with burnout and its
dimensions and between work-life balance with family functioning and between family functioning with
burnout and its dimensions (P<0.05).

Conclusion: According to the results of the present study, there was a significant relationship between
work-life balance and burnout, work-life balance and family functioning, and burnout and family
functioning. Therefore, this study can have valuable results for the managers of health systems and
organizations in order to better management of human resources.

Keywords: Work-life balance, Burnout, Professional, Employee Performance Appraisal, nurses

Address: School of Nursing and Midwifery, Urmia University of Medical Sciences, Urmia, Iran
Tel: +984432754962
Email: a.azarabadii@gmail.com

Copyright © 2022 Nursing and Midwifery Jouranl
This is an open-access article distributed under the terms of the Creative Commons Attribution-noncommercial 4.0 International License which permits copy

and redistribute the material just in noncommercial usages, provided the original work is properly cited.

I Assistant Professor, Nursing, Urmia University of Medical Sciences, Urmia, Iran

2 Associate Professor, Nursing, Urmia University of Medical Sciences, Urmia, Iran

3 Assistant Professor of Biostatistics, Urmia University of Medical Sciences, Urmia, Iran

4 M.Sc. student, Nursing, Urmia University of Medical Sciences, Urmia, Iran (Corresponding Author)

b g (g by dloe Yoo D NVEY (o 40 (2 oD bylowd (D) 0,90 A+



