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8 Telling the truth (honesty)

® Standing up for what is right (courage)

10 Keeping promises (trustworthy)

! Taking responsibility for choices (responsibility)

2 Self-control and self-restraint (discipline and discretion)
*2 Helping others (service)

4 Actively caring about others (kindness and friendliness)
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® Integrity

* Responsibility

® Forgiveness

® Compassion

" Acting consistently (integrity)

1392 (pog B2 (o1 43 (o2 23U 0ylowd (o233l 2,95 855



0315 (e ( Jand audye ¢ Jadyyd dosve

LSS G g S & GlS 00 )5 50 @) sloay s )
At 0y D) ey S O sl ditme L3]S 10905 oL
Jsme by s SousS Jogs 90,8 Joed ail el olis 5
e a oonlin e iieel ailul o Mouss

295 ol Slm ) Sl lie 32825 £9dge 4 4z L
Wl 00 RIEY

cipn slasl B ien mhas (e LTI o0l s
L o a0,k slaailse 5l SO ;o g damg)l olKiils ole
6)‘;)@4@ 9 o dJasl) L)lj O g_i.‘.w lJ By 6[.009.“»
9,10 592

olBzdle sl O S ulﬁ’g_s" b] 190 (50 les Jl}w

€508 sriter QBT (IS s s (bl 1 )|

Laghiyy 9 9lse

P9 gl o alal) () aslllas jslae 4 LSl (Bdod
o LS b dng | o8l ooke cin sliasl SV
£ 5 Bios b LYNNYAY Lass Sl o U
Geod anal> 0l plonil (Stwon £55 5l Buioni (g 5 (e
o8l lowy 5 ooy oole cutem sliael a3 FIVY o] sl
L a5 VO coliwl s, b pa5 VO Jold SIS 4 45 aiins ey
= a, L 8 OV g boliwl as, b a8 YOV Ll a3,
Ao V07 sl gladb (Bolal (5 pSaises gy b oS axtus
90 ol laools (5 slaez Il aiows GlBes] §udos diges lyie
S 0dmd 8 bl 5 (1298) Lal,S g 05 S doliiion
B &S olade 50 45 abag (Y1) S 5 Seid (B0
daz 5 5l ey 0ol 0 slodaliiin y wuls b (glax o
Sl bags Lagl (s 5 48,8 )38 Dbl s s 3590
28518 Ol IS g j5live g Lacal,

ol Sl £ ol (1298) La1,S g 05 S dolition
oz oo (il Gliizs Ly ol 5o aulidsy ! (1A)
BRSSPI anl 355 (Y- 1)) (Lo 5 5,8
el s 0 [AYY T #L5g,S ST 5 udo

SO s dslitin 5l (D Jso mhaw iomiw sl
30 ol 5o anbitw ol (Vo solasl (Yo 1Y) LS 5 Sid
Gl gy b s g Tl aS ool oad &l Y0 Lo

S (gl ples g el cldyl alF woyas 4 55 ,8) &,

2 Expert

® Formal Authority
4 Personal model

® Facilitator

® Delegator

aog,l (lolo 9 (g, lw y 0SUIS]D Aloxo

bisel sla b 10 48 ol 8l plo g aslol nlpl
@l sl o tb sl S5 agls o odle 4t e celab
Sl e s el ible 5 (a5 sl S
ks )l Slalllas onl 2 odle il 55 gl (S
eyt g ohjgel L ,0 Glgmiils EHlelas a5 el a0l
(S50 2 gloolallzyd ;5L iy go alal L o] Julss
il Lagl elaizl s Lol (cloo yslinss o 5] ganusgs
() wsl

D)l an b pligzmails 5 auilul oy (W jeome (a5
Jolsi 3 5 uyd S )0 ligmeitils g ol B K00
5 olszils 60 b 08 oo D50 2l b e
S5 s S5 4 Cenlag] e po8 w18 oy 5l 5wl
oy el Joe 4 ladllas 4L VA0 Jlo yo oy (1Y)
azg oo 99 (nl 5l (o aib e Lol jemme b aw 5o il )
695 e baly) 4z g 4 (65500 5 el (o5 (DM 9 (6,58
Syl sable iz b oee a5 598 0 by e

2 isls g obwl ol U8, L Jobss 5l jle e y05
gl [l 5o s oloul gl jlocdan g plaie (>l b
S oo paiia |y 5 (8l Pl (Shg 59 ity onl
OO I Baw g tgoniils g sl Jlite abal, b JalsS 392
om0 Al Lol gas ly o0 (VF) sbewl slaculas
s e aiilety o S o 40 a5 el ol Laioes ol
(10) ansles (2 1) 5250k 8 9255 5wl

Sl S pleie 4 Gy &5 S Gl oo el 0l
w2l o e Jlo ey S50 sl Sl Wl oo (oo
b9y 5l S s Gl tils (5men 9,51 5 plae 5 5]
$Foly el )9 5 98 o oyt BLIS] g cilis gl ke
Elnl 5 (oBU and 4 g wg (o0 Sgm S 9 S0 5 S
(VF) ol o oo

goriil g ol e (ol 1) G jas (Y2 +V) )]
St (VP)ask oo 6500 o) gmiils o] 3k 5l a8
a5)le 45 S e go p 8 Gy 3 1) (S ke (V7AQ)
3

Ol ails 5 plae (oo Jolss 525 (Al

to b yats ey 3l 5 e Shaal ulal y codlad (o

5 bl 5 Coabge 4 4255 b plate (b (2

(1Y) 58k et 5 Zeo 8 0l (o

! Areola

1392 (pog B2 (o1 43 (o2 23U 0,ylowd (o233l 2,95 856



WAV-RY oass Jlo 5> T o5 slnogass b drog ) oSy oale ciud (sliasl (SMS] jogn daws (o by (oo

295 U89y 4 2bl g 2lsy S 5 e j5She sladslisn
28,5 )18 el 8550 s g 0 |2

sl
= M 9 )l_..xn J\)m‘ ‘wial.‘.n (\) O)Lm:) Jj»
S L o] sloacilie 1 S5 ya g (BT (292 slo it

RS e ULMAJ ‘) O

oo 00ls B=F=Y-Y=\ (g0, o ci 5 @ oyl 4 aS .ol o
ol
)y sadlie oz 3 |y (B Agp anliten
2983 e 1B min )90 (RAS (g 6y Cedsins
(gogzme aloz (o Sl anelr 13 0T bl 5 25 55 o)
oml 5o el 43,8 15 0l 0,90 (VYY) g els g olew
SPSS I3l 1 5l eslinl Ly 2Lis,S lill w2 55 (rogy

el s a4y '//\(3654_';_53)5)1)5 Awle 8,50 VA s

EREE NP IVECORUVRIE CRNOT I IPURE [JE{ PRNC < IS {) I 31 PV 39y P E

o S ey o5
Jef0 O (S g N
S Siea

./. .o ‘5)‘.)‘52:4 C.!a..u
-I¥AY g S oy

DI (sl oy ‘;){A e Ko, jo»
./. .o ‘5)‘.)‘52:4 C.!a..a
.Iya- g (S S

Or e W s sy Sl
./. .o ‘5)‘.)‘52:4 C.!a..a
Niag! g (S ol

DI (ol o g ‘;){A Y <<6}9,Ja>>
./. .o ‘5)‘.)‘52:4 C.!a..u
Jyey O (S g e .

‘;y,l Oved K uisud

./. .o ‘5)‘.)‘52:4 C.!a..a
\OF slass

o8zl aslasl o pos S g5 o0 LI(Y) o)l Jl5ms
e St O (g sleailie 51 Sy o elul s
s S50 by Sl bl cod 0¥l gl 3503
S8
3 (o Gy 9 O3Sy Wolae 0 5] Cews 4y (ol
Oho8) Jians ;ite (59 5 (Lm0 Semw Ll o) axly
ol g8y SMig 2 el 00 03lial (g0 55 51 (BN
0o 03,91 ¥ g ¥ (¥ slao,las Jolas j0 a5 canl Jgo aw

O 0 odoline  (Siuod 9 0 odlive a5 job len
T IFE0) cnl o me oy S b IS g yuiie
5 S s 00 odaliive Sowad 3 9. P=/o -
el Yo re 3 e jaS S Ly (ST hge slaadlse
K)oy (gadlin (o alaly & bgpo o Kot (p VL
s (P=love TERAY) G jos S g BB is o
Gadlye e alala by e (Son - Somley
YR s S 5 (BN b €5 iyl sty
o (P=2fe v

(Model Summaryc) b alfai> s ;5 Joo a0ds Jsaz (¥) ol Jguz

Sig. F Change R j9dome yuis

o_x..i'.vc)Lal R JYRCR

R &y R Je

oo ey NAVNS

vy [ffba \

M pea (o) () oS o

aog,l (lolo 9 (g, lw y 0SUES]S dloxo

1392 (yotd B2 (o1 33 (o2 w223k 0 5kowd (o2 3L 295 857



0315 (e ( Jand audye ¢ Jadyyd dosve

S oo g 5 039 o gime Jue 50 (Bl Sente g
ool (4 +4) Sl
omlly Jelo gz

= Sl D955 by JeloS ol pgms o3liw 5o
ol Gload bl e 90 o o3 alal; 092y oakad

el ) Oy 4y a5 5 Jae JS (60 e (30

Saie 000 )5 dolee o)l IS hgr psie a8 sl o

(R oy 5 150 il (R) alfiy (Sian oy
Asly o Ol i duo o v-lv f g el Candy vy plp
Sig. F) g S e Cr e (pl ) (st e )

ol 0 g ams e s |y Jae jo djl— o9 (Change

Ol 3425 piiio 90y s akal JHO
3,18 3929 pitin 90y sk alaily (H1

b yesiie (o s alail) 3925 Conlad oy 2 (Sl 9e S5 bl Jelos Jgaz (YY) osled Jgua

SIS sire gl F Slaypo 525k R Slayyo fgoze Jue
AR a/AVY Vvva vivve O3S 5
VA~ YViy -y oailoily |
YERVY Js

e 98 G dbly 090 das 508 9, cpl el <[00 5l maS aS (] 0) o ks e gehaw g VAVY Ll F o)Ll () o)l Jgam o

Db oo 4B pdy

8 OgesS ) lys Jsoz 1(F) oyl Jgua

t sl gixo t L B o lustiul slas B Jow
[oo¥ vlavy -Iya- -IAs¥ ool
vy \IVA- VA~ /a0 NAYS
NAY4s yvaq NN oo A- vy
-loy- N 4t NARY -l-sv
oe-q Ylsvy yys -lovy -y

O S 1S e

Sl 28 Ly alis (ol a5 (REFFD) 05 oo ol i

Ll 50 o s 09

SoaSdauis 9 Gy
o S g (I (B98 (n (Sed (Gliod (0l 50
(G 8 ey ool sl 428,518 (55l 0550wl
bl e 238 slahagsy sloatdl 5 ogte ow) 2 5l &S
&Sy 59 eeBls 052y (Ko ;e 93 (il (e B
ot bl diis (6550l Sle S ey o S
Laisl g olge oMbl canS 55 Slismiils 4 iyl
@l (Y0) asjsel oo 5 1y 955 (8yme slrol, 5 55 5,0
oS SlaSew 5 (DU (hge o o5 lo (LA 5 g
5048 idisg a5 bl 5l ks 02y (6l sme (salaly ausll
A Bl el L5 s (hgh cnl 50 o 9590 Dlegdge ]

alie olagss glbadl L, gubou ol gleasdl los o 1A

aog,l (lolo 9 (g, lw y 0SUIS]D Aloxo

Jolee (9,51 Caws 4 gl gumw,S ) calpd pgus ooliw 4o
NICSOSSTIVEPICN I VIS S P VY = BVC ORI PRV AP
3,90 opl o cplply cail snds bl g )3, aolee o Jatuws
adolee im0 b oY =D+ AX Oy50 4 g5, dlolee
ol 25 O30 & g )S )
y = 0/837 + 0/543x

5 (B) oocis 5 asbiwl culps aws 90 Julis culps Jgax

oois o laibinl colps y0 .aib oo (Beta) oais laibiwl ol o

284S Fhge 0 dii (LSS Kaea L o yuiie ulide

aglio el 5 003 LSy Lo pie ol oo bl (ol

e iz Sl anlie gl (ulply ol g2y o ke
LW S g oMé)lmL.u‘ w‘).o )‘ M‘j ).A.x..uo S99y 2 J.L.w.n
i 5 e 921y Sy 6l & G b 0ol ol 5 0s e
Sl o 5 S i 55 < FFD f5me sl VS oo

1392 (pog B2 (o1 43 (o2 23U 0ylowd (o233l 2,95 858



WY Lasd Jl 53 b ey slnogsds b dpmg)l olfily ale cn clisl (BMS] ion s oy dladly iy

Ol )55 9 095 Cge 3l Ga:l_ﬂ S-S L V-
ICLON-J L RV

948,518 (o 2 S)9e SN (hgo (S5 w50
Oyt S b b i ol a5 amo oo plid e slaadly
po—tio 4o (§i9—dd 0l (5l e alall; ade oo slacl
) ios st agiomds ol () olsos 5 b il
4 0,8 plymsl goams ) Lis g 0ogm 00 5l 8o cudl e
el jo Ty eoyls po a8 5h 51 S oS wbl o 3 1,00
S Ll 9 59mds 5 ole Gl 45 28y LI« elo
WSS e (69,0 gl A Cad (),500 0,5 )18

ol )8l S BMST igm aS sl ol 28,5 g8 o &S (lamus
s bl g Sl S50 0SS o0 i 4o 45 (g, ST o
g SeaS L (0o 0 Vo) sogas L1y 055y S
JoB B pga aS Slosl jlauS e 3] g5 SIS
A Cad o ils UYM JHGA .)Leruw.u (RN Vw)}‘o"
Iy Lagl 5 ol Golas 003361 oy 105 Sew g (SIS oga
bo ,o dmelz g ol o) (sl e slaJale plgre @
ool o8 iils jo Iy olasly 90X s 1o 595l poscdlesls
i glacl o o oRails ol (BUST Gign aulgl a5 oS
223 isel 5 Bi9dS iy Olsmddls 5 QLSS (ole

5% o ils g Sbl (s alaly et 45 Sl 5l eizmen
Sl Wb I aa so (59 (o) S ol g 0 (o
4 a8 ailes solatul olacSiw atwd G 5l aslel b oges 3551
)U QS):‘5~>L—?. 9 QS):‘5~>L—?. 9 QS)-S‘é J)LA.,._..:‘ «Dye ‘UL’WL}
By (g5

S g yauds
ole Caen elasl 4S5, Sen ) a5 ol oo 3V 995
5 el B e tomen 5 dogl oSl (laouSails e
P e Sglae jebre 5 ol ils Sl 5 Sle i
o ) oyt g Sas gl cnl sl ce o sieghn
SI5T oSzl oyl ki )5 )58 Al Sl 3l it allis oyl

2l oo dneg)l 0l

References:
1. Caillies S, Denhiére G, Kintsch W. The effect of

prior knowledge on understanding from text:

aog,l (lolo 9 (g, lw y 0SUES]S dloxo

5 lin J5 55 Sledge SulS a1 g 3gai el
el 00 03 591 aalol

eeele ctn slael a5 was oo (las g3 sl asdly
s et g o (IS s IS sadlse fox Sl
O 50 S, g el ol Sl canl O le (6,0 o Lo
Jad a8 e Joe o] 4 azul g oyls olaxel T 4 0,8 ax
A8l (o) Coini 5l ol (6K ,s S ls5
2 Sl 5 Bl (IS 5 LS o) i i
S y3 39250 Corndg el dge ) (5lBg 5 (Seelonid) i
03,5 Jos Sddine azsl 4 ole cie glacl a5 vas oo ol
ol laassly S ol 51l o ol oS g i
e (Y ) slnscily b gy

Slagad il (Siols ot g pd il e
595) 355 slallas 5 Slalasl iy w598 (slocalsins)
o e gl Sadgins J5:8 5 (slusguoms 055 5 (S0
o daly 4 by e a2 (YF) ol (0,500 4 SS) %00
7048 el G151 (SLo 5 8 S b sy Slsios
999 ety GlaSi—s Cdsine ale ot Lol
1y 095 slacensls § clalsl § b Soage » | o slasal
Ny o0

033513 S nale o)y ap o8 WS Slegoga (S
5 CmBdS (it ol 1 olStils b 1T (3555 5 0
Sl el ol iide o elam] Ol jo cccnl Sglsew
g Sl lS (pdy g lallas pln 50 )b p o925 g 25
g oo Bllasl ol 5 S 6092750 4 o oLl 1
Sy Jebd it b oo S35 analar 50 S5 el e
S50 g 093 Slalo il 5l X835 5 095 g, slojls
15l (Y) il o] lalas 5l 42508 5 o0 Slolus]
At (ol AR G Ly 05059, Plase JLST )0 sale flue
S e 058 9z enled by (55 (S p Wl oo
olS g wglate solSuys g boay i £o.050 2 10 g 009 arws
g olfuns S5 5l lSTL (S oS aS 5,00 0429 solate
bl Gl mls sl (e Koo (2w 5l ke JBle

slacl a5 cal me Gl 55 99390 and,d (yg03 guls 4]

Evidence from primed recognition. Eur J Cogn
Psychol 2002;14(2):267-86.

2. Bahrami M, Asami M, Fatehpanah A, Dehghani
Tafti A, Ahmadi Tehrani G. Moral intelligence

1392 (pog B2 (o1 43 (o2 23U 0ylowd (o233l 2,95 859



0315 (e ( Jand audye ¢ Jadyyd dosve

10.

11.

12.

status of the faculty members and staff of the
Shahid Sadoughi University of Medical Sciences
of Yazd. IUME 2012; 5 (6) :81-95. (Persian)
Fotuhi GHazvini F, Khazai, Z. Molar Evaluation
of the virtual University. Quarterly J ethics Sci
Technol 2009; (1&2):1-12. (Persian)

Darvish Ghadimi F, Roudbari M. Teaching Styles
of Faculty Members in Schools Affiliated with
Iran University of Medical Sciences. Iranian J
Med Educ 2012;11(8):917-25. (Persian)
Beheshtifar M, Esmaili Z, Nekoie.Moghadam M.
Effect of moral intelligence on leadership. Eur J
Econ Finan Admin Sci 2011; 43: 1-7. (Persian)
Siadat S, Kazemi I, Mokhtaripour M. Relationship
between Moral Intelligence and the Team
Leadership in Administrators from Faculty
Members® Point of View at the Medical Sciences
University of Isfahan 2008-2009 . JHA 2009;
12(36) :61-9. (Persian)

Mokhtaripoor M. The relationship between
Organizational Intelligence with Knowledge
Management. J Organ Knowl Manag 2009. 30:
30.(Persian)

Turner N, Barling J. Transformational leadership
and moral reasoning. J Appl Psychol 2002; 87(2):
301-11.

Lennick D, Kiel F. Moral intelligence: enhancing
business performance and leadership success in
turbulent times. New York: Prentice Hall; 2011.
Borba M. The step- by-step plan to building moral
intelligence. Nurturing Kids Heart& Souls.
National Educator Award, National council of
Selfesteem: Jossey-Bass; 2005.

Rama Sh. Professor’s performance for effective
teaching (Kosovo case). Procedia Soc Behav Sci
2011;12:117-21.

Anaya G, Cole D. Latino student achievement:
exploring the influence of student and faculty
interactions on college grades. J College Student

Develop 2001; 42 (1): 3-5.

aog,l (lolo 9 (g, lw y 0SUIS]D Aloxo

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

Pakseresht M.J. a research about teaching styles in
university. J Educ Psychol 2008; 5 (11): 155-74.
(Persian)

Ashrafi S, Jahanseir K. The Impact of Inductive
and Analogical Teaching Methods on Students'
Mathematic Scores in Islamic Azad University of
Maragheh. Res Curriculum Planning 2011; 8(28-
29):62-71. (Persian)

Joise B. Teaching pattern 2004; translation by
Behranghi, MR. Teharn: Kamale Tarbiyat; 2011.
Arreola AR. Developing a comprehensive faculty
evaluation system. 2" ed. University of Tennessee
press: Anker publishing company; 2007.

Shaabani H. Educational skills. Tehran: Samt;
1996. (Persian)

Grasha AF. Teaching with style. San Bernardino,
CA: Alliance Publishers; 1996.

Eskandari F, Salehi M. Studing of the effect of
comparison between teaching styles and learning
on the performance of students; Economical
research in agricultural development of Iran.
2011, 2. (Persian)

Najafi Kolyani M. Students Understanding of the
efficient teaching in nursing. Nurs Res 2010;
5(19): 6-15. (Persian)

JafariP, Ghoorchiyan NGh, Behboodian J, Shahidi
N. Developing a structural model for the
relationship between faculty members self-
efficacy and competencies with teaching quality
in Islamic azad University. Research in curricuum
planning 2012; 9(5):49-67. (Persian)

Shikhzadeh M, Samari Sh. the study of Urmia
Azad University Faclutie,s teaching style.
quarterly J Educ Manag Res 2010; 3: 70-94.
(Persian)

Ahmari Tehran H. The Effect of Integration of
Role-Modeling and Narration Methods on the
Midwifery Students’ Performance in Professional
Ethics. Iranian J Med Educ 2012; 12(11): 826-35.

(Persian)

1392 (pog B2 (o1 43 (o2 23U 0,ylowd (o33 2,95 860



WY Lasd Jl 53 b ey slnogsds b dpmg)l olfily ale cn clisl (BMS] ion s oy dladly iy

24. Rahimi H, Arbabisarjou S, Allameh M, Interdisciplinary ~ Journal of Information,
Aghababaei R. Relationship between Knowledge Knowledge, and Management 2011;(6): 17-33.
Management Process and Creativity among (Persian)

Faculty Members in the University,

409, (2lole g (55l 1 0SS dlxo 1392 (yotd B2 (o1 33 (o2 w223k 0 5kowd (o2 3L 295 861



. . L Original Article
The Journal of Urmia Nursing and Midwifery Faculty, Vol 11(11), Jan, 2014

EXPLORING THE RELATIONSHIP BETWEEN MORAL
INTELLIGENCE AND TEACHING STYLES AMONG
URMIAUNIVERSITY FACULTIES

Freidooni M*, Dehghani M**, Shikhzadeh M?

Received: 2 Oct, 2013; Accepted: 22 Dec , 2013
Abstract
Background & Aims: University is one of the most important institution in every human society, and
the students were experienced their socialization process through faculties formal and informal
educational classes. It is why, in many cases, society's expectations of higher education systems are to
develop moral intelligence than the professional development. Therefore the purpose of this research
is to explore the relationship between Moral Intelligence and Teaching styles of Urmia University
faculties members.
Materials & Methods: This is a correlational descriptive survey. The research participants were all
412 faculty members of Urmia University from which 156 samples were selected by stratified random
sampling method. Research instruments were Lennick & Kiel's (2011) moral intelligence
questionnaire and Grasha (1996) teaching styles questionnaires. Their reliability has been calculated
by using cronbach coefficient, and the results respectively were 0/94 and 0/855. ; Descriptive statistics
method, Pearson correlation coefficient and , two independent sample T-test and analysis of variance
and regression tests have been applied to analyze the data by using SPSS 16 software.
Results: According to the findings, there is a positive and significance correlation between moral
intelligence and teaching styles. There was no significant relationship between teaching styles and,
moral intelligence between the faculty members’ point of view considering their gender.
Conclusion: By adopting appropriate teaching styles in classroom, the students Moral Intelligence
level could be raised.
Keywords: Faculty members, Urmia University, Moral Intelligence, Teaching Styles

Address: Urmia University, Educational Department

Tel: (+98)9144456974
Email: mohammadfereiduni@rocketmail.com

! MSc of Educational technology, Urmia university
2 Assistant Professor in Educational Management, Faculty of Tehran University(Corresponding Author)
¥ Assistant Professor in Educational Management, Faculty of Urmia Azad University

409l (2lole g (55l 1 0SUE1D dlxo 1392 (yog B2 (o1 33 (o2 o223l 0 5kowd (o2 3L 9> 862



